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	No Results Found

	The page you requested could not be found. Try refining your search, or use the navigation above to locate the post.



				
			


				
		
Upcoming Events


There are no upcoming events at this time
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                                                    First
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Email(Required)
                                
                                    
                                    Enter Email
                                
                                
                                    
                                    Confirm Email
                                
                                

                            

AffiliationAlabama
Albany
American
Appalachian
Arizona
Arizona State
Arkansas
Atlanta's John Marshall
Ave Maria
Baltimore
Barry
Baylor
Belmont
Boston College
Boston University
Brigham Young
Brooklyn
California Western
Campbell
Capital
Cardozo
Case Western Reserve
Catholic
Chapman
Charleston
Chicago
Chicago-Kent
Cincinnati
Cleveland State
Colorado
Columbia
Connecticut
Cornell
Creighton
CUNY
Dayton
Denver
DePaul
Detroit Mercy
Drake
Drexel
Duke
Duquesne
Elon
Emory
Faulkner
Florida
Florida A&M
Florida Coastal
Florida International
Florida State
Fordham
George Mason
George Washington
Georgetown
Georgia
Georgia State
Golden Gate
Gonzaga
Harvard
Hawaii
Hofstra
Houston
Howard
Idaho
Illinois
Indiana
Inter American of Puerto Rico
Iowa
Kansas
Kentucky
La Verne
Lewis & Clark
Liberty
Lincoln Memorial
Louisiana State
Louisville
Loyola - Chicago
Loyola - Los Angeles
Loyola - New Orleans
Maine
Marquette
Maryland
Massachusetts
Memphis
Mercer
Miami
Michigan
Michigan State
Minnesota
Mississippi
Mississippi College
Missouri
Mitchell Hamline
Montana
Nebraska
Nevada
New England
New Hampshire
New Mexico
New York Law School
New York University
North Carolina
North Carolina Central
North Dakota
North Texas
Northeastern
Northern Illinois
Northern Kentucky
Northwestern
Notre Dame
Nova Southeastern
Ohio Northern
Ohio State
Oklahoma
Oklahoma City
Oregon
Pace
Pacific
Pennsylvania
Pennsylvania State
Pepperdine
Pittsburgh
Pontifical Catholic of Puerto Rico
Puerto Rico
Quinnipiac
Regent
Richmond
Roger Williams
Rutgers
Samford
San Diego
San Francisco
Santa Clara
Seattle
Seton Hall
South Carolina
South Dakota
South Texas
Southern
Southern California
Southern Illinois
Southern Methodist
Southwestern
St. John's
St. Louis
St. Mary's
St. Thomas
Stanford
Stetson
Suffolk
SUNY Buffalo
Syracuse
Temple
Tennessee
Texas
Texas A&M
Texas Southern
Texas Tech
Thomas Jefferson
Toledo
Touro
Tulane
Tulsa
UC Berkeley
UC Davis
UC Hastings
UC Irvine
UC Los Angeles
UDC
Utah
Vanderbilt
Vermont
Villanova
Virginia
Wake Forest
Washburn
Washington
Washington & Lee
Washington University in St. Louis
Wayne State
West Virginia
Western Michigan
Western New England
Western State
Widener
Willamette
William & Mary
Wisconsin
Wyoming
Yale



Any other information you'd like us to have?
Optional

Comments
This field is for validation purposes and should be left unchanged.




          
            
            
            
            
            
            
            
            
            
        

                        

                        

		                
		                


	





		
				
					
					
		
			Facebook
		
	
	
		
			Twitter
		
	
	
		
			Instagram
		
	

© People's Parity Project
					

				

			
		



	


			
		

	

				

				

		

				
			“Nonprofits don’t have separate recruiters. Their attorneys are taking time away from their work to do recruiting, so there usually isn’t the same full court press at law schools like you see for firms. Students need to seek out employers. The summer hiring cycle is structured in a way where students have to make these decisions very early, but public interest decisions tend to be made later.”


-Mary Murphy, Career Counselor, William Wayne Justice Center for Public Interest Law at University of Texas School of Law

“Most nonprofits don’t hire until late. You will see friends getting law firm offers early, and you will be facing a mountain of debt and not knowing how you will pay it off until right around graduation. Unfortunately you just have to stick it out and have faith that it’s going to happen. More communities are adopting right to counsel and other programs expanding services, so more direct services jobs are becoming available.”


-Eric Tars, Legal Director, National Homelessness Law Center

“It doesn’t happen as early as it does for corporate jobs, but for the students that are willing to stick it out and live with some uncertainty for longer, we are in a mad dash to hire in housing and other areas right now.”


-Munonyedi Clifford, Attorney-in-Charge of the City Wide Housing Practice, Legal Aid Society

“We don’t have a ton of public interest organizations in the area, so networking number one way to get jobs. The most successful students are the ones who build relationships early with public interest employers rather than waiting on the public interest hiring cycle to make their first introductions to the people they hope to work with.”


-Nikki Harris, Associate Director of Career Development and Public Interest Advisor, UNLV Law

		



				

							
			X			
		
	






	

				

				

		

				
			“I need to see a commitment to public interest work. I look to students’ school year and summer internships or volunteering on the side. For folks taking a law firm position for their first and second year summers, I need to see that they are still doing public interest work. If I can’t see anywhere else that you are committed to public interest work, then your resume is getting tossed, regardless of other skills.”

-Eric Tars, Legal Director, National Homelessness Law Center

“Having a wide array of interests is something really useful and helpful in being able to draw connections across legal areas, along with some kind of client oriented experience. We look for folks who look like they have shown initiative and tried new things and are comfortable doing things that are outside of the box. For students, this most often means internships, previous work experience, and independent research.”

-David Seligman, Executive Director, Towards Justice

“We are looking for people who demonstrated throughout law school or their previous career that this is what they want to do. We do hire laterals but are first attracted to people who have put a line in the sand and said this is what they want to do. It doesn’t necessarily have to be public defense specifically, but we like to see people who want to help people, through public defense, legal aid, whatever else that is getting you out working with real people on the issues most impactful for their lives.”

-Sharone Mitchell Jr., Chief Public Defender, Cook County, IL

“We want to make sure we are attracting the right people who have an interest in our work and that they are committed to it. The first thing I am looking for is jobs, internships, volunteer positions, or articles related to our work and showing a commitment to public service.”

-Munonyedi Clifford, Attorney-in-Charge of the City Wide Housing Practice, Legal Aid Society
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			“Law review and moot court may help if you are passionate about the work, but they are certainly not prerequisites. It’s up to you in your resume or cover letter to sell other experiences to show that you were prioritizing other work over typical gold stars. For example, research assistant positions with professors working in civil rights or social justice fields are great opportunities to develop good research and writing skills beyond what you would get on law review, and these can be better options for public interest oriented students.”


-Eric Tars, Legal Director, National Homelessness Law Center

“Nonprofits don’t usually care as much about law review and moot court. They are interested in students who are willing to learn the practice area and who are good at taking feedback. Interpersonal skills are also very important, which the right candidates can show in an interview.”


-Nikki Harris, Associate Director of Career Development and Public Interest Advisor, UNLV Law
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			“What I am looking for is an empathetic person who wants to do this work and support folks–our clients, their families, and each other. This is difficult work, and people burn out easily. It helps to have empathy and to want to support people and to be comfortable in a lot of different spaces.”


-Sharone Mitchell Jr., Chief Public Defender, Cook County, IL

“It’s great to see some kind of client-oriented experience where we can see that a candidate knows how to engage with people and work with different communities. What matters most is that we feel like we can trust them to manage client relationships and to be responsible and responsive. Those skills can come from all different kinds of experiences, either professional or personal.”


-David Seligman, Executive Director, Towards Justice
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			“You can learn almost any area of substantive law on the job. Don’t waste your time on anything you think you need to know just because everyone says you need to take it for the bar. What is most important is how you think about the law. Courses on critical race theory, critical gender theory, and other classes where you are doing close analysis, research, and writing are very helpful.”


-Eric Tars, Legal Director, National Homelessness Law Center

“Don’t only take one kind of course. Interest in lots of different areas of law  and having a wide array of interests is something really useful in being able to draw connections across legal areas.”


-David Seligman, Executive Director, Towards Justice

“On the public interest side, employers tend to look for research and writing skills and oratorical and advocacy skills. Classes where students are digging in and doing some of the actual work that they will use in their careers can be very helpful.”


-Nikki Harris, Associate Director of Career Development and Public Interest Advisor, UNLV Law
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			“I never place weight on grades in the abstract. They might be part of a broader picture, but what is most important is are you curious about the law? Are you interested in moving the law and seeing legal problems from different perspectives? Can you bring creativity and insights to these things. Academic work can tell something about these issues, but not a lot on their own.”


-David Seligman, Executive Director, Towards Justice

“I don’t particularly give a shit about grades. Course selection is more important than grades because it can show us where your interests lie.”


-Sharone Mitchell Jr., Chief Public Defender, Cook County, IL

“Law school is when you have the time and space to focus on the topics and skill sets that will help you with what you want to do. If you want to help people after law school, start helping them during law school too. You can pick up the doctrinal law that I would see you know from your grades on the way in your career anyway.”


-Eric Tars, Legal Director, National Homelessness Law Center

“Class rank doesn’t matter to me. Grades can say something, but mostly just to see that you’re going to class, so it may tell something about job performance for candidates with less professional experience. I’m not sure that you can get an F and still set yourself apart, but ultimately it’s not the most important consideration.”


-Munonyedi Clifford, Attorney-in-Charge of the City Wide Housing Practice, Legal Aid Society

“For nonprofits, grades don’t matter as much. They seem to be more concerned with questions like whether students understand the clients they serve. They seem to be looking more for students with empathy and who are coachable.”


-Nikki Harris, Associate Director of Career Development and Public Interest Advisor, UNLV Law

“The vast majority of public interest organizations don’t care as much about grades–maybe some of the elite orgs like your ACLUs and others, but overall it’s less of a consideration. These organizations seem to care more about experience. Things like clinics, pro bono work, and previous experience. Experience that helps you know how to work with communities makes a big difference. Experience is so much more important than grades.”


-Mary Murphy, Career Counselor, William Wayne Justice Center for Public Interest Law at University of Texas School of Law
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